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By Sepd. Post

No. 2801-213/05-06—NR£GA
Government of India
Ministry of Rural Development
NREGA Division

" % ¥

.

Krishi Bhawan, New Delhi
Dated 30® March, 2007

The Principal Secretary ! Secretary (RD)
(In-charge — NREGA) '
Government of -

-

Sub.: E,nhancemeni of }«1anagemeht Cost for the implementation of
e Nzational Rural Employment Guarantee Act,2005. '

NMadam!Sir

~ The Ministry of Rural Development has been providing financial
support 10 administrative expenses incurred- under NREGA. -This
Central Assistance is. made available .10 the States inder NREGA
Section 22°(1(e) ., that authorizes the ‘C'emral Goévernment to determine
a percentape of the total cocl of the Schen M‘Mfa‘i"e
i 5} - — ——

-

- Accordinzly. the pcrmissib'&: linuit for administrative <xXp

It
communicated by the Ministry Vvid® ‘(s letter doted 10.1.2606 w=

v

<

W

5 view of the feedback from the Staiss. and an assgssment 07 e

be B led =1 each level, the Cenira:

Government has now decided 10 Mcurrem level o1
e R et 5

D

Sdministrative €xXpenses permissible nder NREGA from 2%, 10 4% O

“"””‘".,-———rr—'—"‘ . e ‘\*' *Y——'--’:/'/_— o
the total cost © the expenditure which ‘-’-‘f—,‘”,“?ibﬁ‘h Qcmra\ and Siare

volume o: viare ahat needs 1o B¢ hanc

———

B e iR e - e I —

sharc. The cnhanmc [jmit cf administrauve expenses b
been donc with a view 0 enable States 10 augment human resourcy
and deveiop capacity for crinical activities iike 1EC, training, piannins
MIS supervision. social audit sV that the processes mar

Act and the ouicCiies envisaged aic aiialndG



R ministrative expenses permissible . under the 4%
nistrative limit-

Activities permissible under administrative expenses 8rc as
ows: o

—

T~

~

Information Education Commuuication (IEC): This includes
awareness gencration activitics 'such as preparation and
dissemination‘of [EC material, community mobilizaticn, use of
media and local cultural forms, house hold contact campaigns.

' Training: Trainicg of officials, PRIs and Village &Monitoring

assessment, development of training modules and matenials,
organization of training _programmes, * concurrent impe-t
assessment -of trainings. - Exposure visits, use of -distance
Jucaticn mathods will also be included. ' ‘ -
i) . MISY This includes coltection of daté anu - 13
//.-p:ocessing, report generation an ' ’
computerization must be ensured. . R
iv) Quality supervision: This includes monitoring and verification
(specially muster roll verification) evaluation, Social Audit. Quality
Monitors at the State, District and Block {cvels may be deployed.
v)  Setting up grievance redressal systems, like Help lines i
il Ehga'gingf préfe::siona_\_ services for- any of the activities
permissible under items (i) to (v)-above is { ermissible. ' ;

n!pr\'r/\ﬂv(—
L O

vii) Operat'\'ona\ Expenses: -.QfﬁCc"-Cchn'SCS related- 10 the

implemeniation of NREGS :
viii) Statuonery related 10 computationa\ processes/M!S. ,
1x) Additional Staffing dedicated tO NREGS in key functional

Fraress of the Scheme angd at the Gram Panchayat/Blocijistrict
levels ( as annexed)

4. ltems of fxpenditurc not permissible under the 4%

administrativc limit \ .

2 Salaries/ rcmuncrations/hono&':»1'm ot . funciionarnies already
cngagcd by the Go\'crnmem/ PRIs / any other imp\cmeming
agencey.

.1y Personnel, other than indicated in 3(:x) zbove.

i) Purchase of new vehicles and repair of old vehicles.

Committee members. This will include training needs-

d transmission. - Block .1e';v.e\' X

PR



B ? ag_lmms&auve qcpq{si.;s,_:a 5 patiem
. y'n tb e earlier mstmctxons datcd .‘10._(')1.2006 Thc sting ‘T
{" organlzation (like DRDA/ZP smw) servicing the NRBGS has to be
provided additionality of staff ﬁmded from the NREGS' under permissible
administrative expenses. However this additional staff can be paid fiom the
NREGS funds only if they are dedxeated ahd are working full time for the
'NP£GS with' no other responsibility. This personnel could be regular
Government'employees deployed for the NREGS or could be employees on

contract or staff deployed on outsourcmg basis. The scale of staff which is

to be deployed has to be related to the volume of work in a Gram Panchayat,
Block or a District.

6. . Since 50% of works have to bc 1mplemented at the Gram

Panchayat level and the Gram Panchayat is. also the pivotal unit for
. basic NREGA processes like registration, issue of Job cards®and
maintenance of records. it 1quggested that the first charge on

administrative cxpenses shall be the Gram Rozgar Sevak. One Gram

- Rozgar Scvak must be deployed in eac‘l_@@_@l’iﬂm T raxgmg of

e i

e Gram Rozgar Sevak should also be fully ensured -The next charge on

admlmstratlve éxocnses wxll be strcngfhemng the Block management

through additional dedicated staff for engmeermg, accounts and MIS.

7. Obviously, the expenses for personnel of all the above categories

deployed at Distnct, Block and Gram Panchayat levels have to be suppeorted

within the overall ceiling for administrative expenses of 4% which also

covers expenses other than personpel as indicated in para 3 (items i 10 wiii)
above Therefore, careful planning has to be done by State Governments in

working out the required personnel and deploying them at different ievels




g Surplus dysfunctional “staff deployed in other.
“not be diverted tn NREC'S_.A i .

-’ .12'..

“year. Therefore, expenses that are incurred i

e’ ®

s

"i‘.’:. s_:.?: . 3 k=

SR %5 are 10 be creaied Unider this programiid e Goviimient
W ziot {ake any fisbility For any peviiancat posts Sder s TREF

i
N A
- .‘

- - Normally, States ;B'oﬁld endeairoi‘ fo testrict expenses on
personnel to not more than 2.5% so that sufficicnt funds are avaifable

for undertaking processes as iqdicate'c_i\ in Para 3.i to 3.viii above, to

improve the quality of implémentétion. States should also closely

monitor their administratiyve cXpenses in terms of personnel and other
capacity building initiatives to ensurc that these arrangements support

creation of person days and delivery of legal processes and outcomes
envisaged under NREGA . '

10. VSalafies of existing staff will not be booked to NREGS
———— T

S i . s P ——— G

1% - The 4% cap on administrative expenses will operate at the

under NREGA resulting into creation of person-days in a financial

n_terms of persopnel
salaries and cther processes indicated here mus: SQUAre up 10 1ot more

than 4% of total expenditure in a financial year. In doing so, care
—___-'—__’—\‘\

snould be tzken to ensure that districis having a large sizz of programme do

N0t spent more than the absolute yninimum as the administrative expenses in
. -

these districts can be managed with a much smaller percenta &¢ and can even

be managed at | or 2%,
—

e

;proz;ammec m?)'

4% gdministrativccxpégse is a function of the tOtal_ex’pendi'{urc'

3



‘., provis'&;;’s of the Act The expenditure on wod(ers énga,ged ‘o_

£ ki Ei '94~L
v ork Si Facxhties‘ Work Slte Facxlitles are'to be pr Ms

REPIR, Vo 2T R A
v -.,_-..-‘ » f‘f‘."-.‘h»‘- X '.- €

\.. -
\

A _'.'
g "P.:“\il =% )'~~

look aftér cnéche on éxte shall be sepamtcly cha.rged to the um&kill
wage cogt, This will be recordéd separate! 'and’wiil not:

pert of thework -—meaémmmt. e

Lotation of créche should be planned in such a way that it is optimaily
utilized and normally one ‘créche should be opened for one worksite or
group of worksites in proximity to each other. Such planning should be
done for each Gram Panchayat in advance and should be reviewed from time
to time on the basis of additional works opened/started and works which
have been closed. Similar a an'angements w1ll app; / mutandis’ mutandis for

making arrangements for supply of drmkmg wem:r This p‘annmg shouid be

~“done._by: Gmm ‘Rozear Seval( at the “"1\,ha)’dl ACVCI Wnﬂe domg S0, the .

works bemg unplemented \ by all msututxons_ whether PRIs or Line -
Departments should be taken mto account in toto.

14. One time expenses: One time cxpenses on fol‘owmg ltcms w;ll |

- be allowe,d This will be separate from the 4% perrmssxble limit. .

a) Preparauon of P"rspecuvc Plan

--b)  Printing of job cards, photography I ol o L W

c) Augmentatxon of cornputétxonal facilities at the Block apd :
district level. - G E

d)  Almirahs for record- -keeping and functional - furniture at GP,
Block and District-levels - -

l5. The enhanced permissible limit for administrative expenses wijl

come into effcet from April 1, 2007.
e e ok s

\ -A"/I\O«. -
( Amita Sharma )
Joint Sccretary

-
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e y&mcuonal Areas, fcr deploy
R waeditated personel forNREGS

meut Ve -ddmona! full tune

Funchoz;ql Areas Personnel td‘-’be fifley
1 aﬂglmﬁen, job cm!ﬁsue.
cmplojwdemandand
pravision, work " .
implementation, pa; yment, . v
| social audit, records ‘
Block ™ Overall Programme 1 Programme Officer for |
b management # each Block e
Works Technical assistants
A - pooled to service GPs. -
IT , MIS b Computer Assistants .|
E ___i Finance Accountant. ~ 1
(Bisic | Works and durzble asscts Works Manager L 1°
L;__‘.‘ with Technical o555 s
! W IT Manager with - JEF
B A 33 | Compuier: Assistants +
| r " Finance Accounts Manager mth
: B Accounts assistants
. ‘[‘raln_mgL Trammg Coordmator A
| Social Audit, Grievance Coordmator S
redresssal '
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Govemment of Madhya Pradesh
Vallabh Bhavan, Bhopal- 462004
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